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1. Company’s Governance Practices

Drake & Scull International PJSC [DSI] is committed
to the highest level of corporate governance, and has
derived its values from a system which integrates ethics,
corporate integrity and leading compliant practices.
Transparency, fairness, disclosure and accountability
have been central to the working ethos of the company,
its management and Board of Directors.

The Corporate Governance framework takes into
account the principles espoused and standards set by
the Securities & Commodities Authority (SCA), Dubai
Financial Market (DFM) and Commercial Companies
Law Federal Law No (8) of 1984 in setting the direction
and requirements for DSI.

The company has applied the Ministerial Resolution
No. (618) of 2009 issued by the Minister of Economy
pertaining to Corporate Governance Regulations and
institutive disciplinary Standards in conjunction with
the Company’s Articles of Association.

Depicted below is the governance structure devised
and in practice at DSI which aims to enhance the good
governance practices in the Board and the executive
management of the company.
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In practicing their duties, the Board of Directors are
fully aware of, and clearly understand all applicable
laws, rules, and regulations in order that they can
comply with them under all circumstances. Therefore,
the Directors fulfil their responsibilities diligently and in
accordance with the principles of integrity, fairness,
and in conformity to the professional standards.

Director and Employee
Trading:

Directors and Employees may trade in DSI PJSC'’s
shares under restricted conditions. They must notify
the Securities and Commodities Authority and the
Company Secretary prior to entering into a trade in

2. Board of Directors Disclosure

during which no insider trade will be allowed by Board
of Directors and the Executive Management. Any
such restrictions shall be approved in writing by the
Chairman and the Chief Executive Officer of DSI.

DFM does not allow Insider trading fifteen days (15)
before the date of submission of quarterly reporting
to DFM and (10) Ten Working days prior to the
announcement of any significant information which
effects the share price by way of an increase or
decrease in value, unless the information came about
as a result of a sudden adventitious events.

In accordance with DFM requirements all trading
undertaken by Board members and Executive

DSI's shares. Management is required to be reported to DFM on an

Applicants undertaking insider trade are required to @nnual basis or where appropriate more regularty.

advise DSI Management before or at the same time as
lodgement of their applications with DFM for an insider
trade regardless of the value of the trade (Buy or Sell).
DSI has the right to impose restrictions for periods

There are no transactions by the Board of Directors or
their first degree relatives in the company's shares for
the year 2015.

3. Composition of the Board of Directors and the
statement of qualification of the board

The composition of the BOD for the year 2015

Particulars N?::eilm:ﬁeit Board / Date of
(Executive/ Non Qualification o Committee Memberships Committee .
E - Experience . - Joining
xecutive) Chairmanships
(Years)
M '\éﬁa‘:jf” A Nomg’;fggr“ve BA in Business Administration 25 - Charman  28-08-08
e KhTeg gglrjin = a(gr%u;;e B.S. Management 42 - CEO 28-08-08
Mr. Yousgf Al Non-Executive BS in Business Administration 30 Independent Mgmber / Audit i 28-08-08
Nowais Member Committee
: Independent Member / :
M Jarlna.I Al HLIREGEL (MBA)/(BS)-Aviation Management 18 Nomination & Remuneration AUd.It 15-03-10
Nuaimi Member ; Committee
Committee
i : Advanced Management Program/ Independent Member / :
W el Sgltan N MBA/CPA/Bachelor Degree in 12 Nomination & Remuneration Remuner ation 07-11-10
Al Daheri Member . o ; : ) Committee
Accounting Committee & Audit Committee
; . . Non-Independent Member /
Mr Talal Al Bahar 07 Executive. - Bachelor Degree in Business 18 Nomination & Remuneration : 28-08-08
Member Studies ;
Committee
: Non-Executive Engineering Diploma IHVE , Non-Independent Member / i L
A (B8 BT i) Member London University & Audit Committee AU
R MBA in Finance 15 : : 28-05-15
: Non-Executive Independent Member /
e }5?:&'? i / Independent MBA 13 Nomination & Remuneration - 28-05-15

Member Committee




3.A.l BODs membership in other PJSC companies
and their titles in other prominent entities
(Government and Private sector)

Mr. Majid Saif Al Ghurair

Mr. Al Ghurair holds the title of Chief Executive Officer of Al Ghurair Private Company,
as well as Managing Director of Gulf Extrusions Co. and Arabian Can Industry and
is the President of Burjuman Centre LLC and Reef Mall. He was also a key member
in the formation of the Middle East Council of Shopping Centers and currently holds
the position of Chairman of the Council, as well as of the Dubai Shopping Malls
Group. He is also Chairman of Planet Pharmacies LLC and Dubai Wings, as well as
a board member of NASDAQ Dubai & National Paint Company. Furthermore, Mr.
Al Ghurair is a Board Member in Government Bodies including the Dubai Statistics
Centre, Dubai Economic Council and Dubai Financial Support Fund and is an
active member of international organizations like the World Economic Forum and
Young Global Leaders.

Mr. Yousef Al-Nowais

He is currently the Chairman and Managing Director of Arab Development Company
as well as the Chairman, Vice Chairman and Member of the Board of several other
government and private institutions including Abu Dhabi Holding, Al Rayan Real
Estate, Technical Metal Industries (TMI), AlMaabar, Rotana Hotels & Real Estate
Investment Company. He is also an Honorary Member of the Al Ain Sports Club. In
addition to serving on the DSI board Mr. Al-Nowais is also a member of the board
of Al Dhafra Insurance Company, Sorouh Real Estate.

Mr. Jamal Saeed Saleh Al-Nuaimi

Mr. Al-Nuaimi serves as a board member for several other companies — including
the Abu Dhabi Tawteen Council and Al Jazeera Capital Sports Club. During 2008
— he was appointed General Manager of Etisalat, providing the companies with
comprehensive leadership skills and direction for effective operations in the region.
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Mr. Khalaf Sultan Al-Daheri

Mr. Al-Dhaheri is the Chief Operating Officer of National Bank of Abu Dhabi (NBAD).
Mr. Al-Dhaheri is the Chairman of Abu Dhabi National Islamic Finance (ADNIF), the
Islamic finance and banking arm of NBAD, and Al Wathba Company for Central
Services (AWCCS). He also serves on the Boards of Abu Dhabi National Oil
Company’s (ADNOC) Audit Committee, Al Rayan Bank - Doha, Qatar, Abu Dhabi
Investment Company (Invest AD), and Watania Insurance Company.

Mpr. Khalifa Yousef Al Khouri

Mr. Khalifa Yousef Khouri is an independent Board member of DSI PJSC and a
renowned businessman in the UAE. He is a founder, partner and chairman of Arte
Casa LLC (UAE & KSA) and Viola Communications LLC and also serves as Vice
Chairman of Ras Al Khaimah Cement Company PJSC, Managing Director of Al
Rayan Investment PJSC, as well as Board Member of Abu Dhabi Aviation PJSC, Al
Safwa Islamic Financial PJSC, Madain Properties PJSC, Al Qudra Holding PJSC,
Sawaeed Employment LLC, Takaful Emarat Insurance PJSC, Growth Gate Capital
Corporation and ADNIP Group. Mr. Khouri also serves on the Board of Trustees for
the Al Ain University of Science and Technology and the Hamad Center for Special
Needs.

Mr. Talal Jasim Al Bahar

Mr. Talal Jasim Al-Bahar is a non-independent non-executive board member of DS
PJSC. Mr. Al-Bahar is currently the Chairman of IFA Hotels & Resorts, Vice Chairman
of International Financial Advisors, Chairman & CEO of United Investments Portugal
and Board Member of Commercial Real Estate Co.

Mr. Al-Bahar previously served as Chairman & CEO of Kuwait Invest Holding
Company and Vice Chairman of Jeezan Holding Company.

3.A.ll Women Representation on DSI PJSC Board

-

Mrs. Zeina Al Tabari

Mrs. Zeina Al Tabari is a Board member and the Chief Corporate Affairs Officer of
DSI. Mrs. Al Tabari is one of the principal spokespersons for DSI PJSC and is at
the helm of the Corporate IT, Corporate Communications and Human Resources
departments for DSI globally. She also serves on the Board of Directors for Emcor
Facilities Services and the Grooming Company.



3.B.| Board Members Remunerations

It is the responsibility of the Nomination & Remuneration Committee to determine the value of
rewards for members of the Board of Directors taking into consideration the following:

i. Securities & Commaodities Authority requirements: The remuneration of board members shall
be a percentage of net profit. Moreover, the Company may pay ancillary expenses or fees
or a monthly salary in the amount fixed by the board of directors to any member if such a
member works in any committee, exerts special efforts or undertakes additional duties for
the Company beyond his/her normal duties as a member of the board of directors of the
company.

i. Dubai Financial Market requirements.

iii. Drake & Scull's Articles of Association.

iv. UAE Commercial Companies Federal Law # 2 of 2015. In all cases, the remunerations
of board members may not exceed ten percent (10%) of net profits, having deducted

depreciation and reserve.

v. Level of fees paid to Directors, Non-Executive Directors and Independent Directors by other
companies of similar size and stature.

3.B.ll Board Members Remunerations for the year
i. BOD Fee for the financial year 2014 were as follows:
e AED 250,000 for the Chairman Board of Director for attending Board Meetings,
and
e AED 200,000 for each Non-Executive Board Member to attend Board & Committee

meetings.

ii. There was no remuneration distribution for BOD for 2014

3.B.lll Board Members Remunerations for the year
2015

The Board of Directors resolved that pursuant to the recommendations of the Nomination &
Remuneration Committee there shall be no payment for the BOD member’s expenses and
no payment for fee for attending the Board and committee meetings for the year 2015.

There will be no remuneration distribution for BOD and committees members for 2015.




3.C Board Meetings convened during the Year 2015

1st Board

Meeting
07 Jan 15

2" Board
Meeting
12 Feb 15

3“Board
Meeting

30 Mar 15

4t Board
Meeting
13 Mar 15

5t Board
Meeting
04 Jun 15

6t Board
Meeting
11 Aug 15

7" Board
Meeting
12 Nov 15

Mr. Majid
Saif Al
Ghurair

Mr. Khaldoun
Tabari

Mr. Yousef Al
Nowais

Mr. Jamal Al
Nuaimi

Mr. Khalaf Al
Daheri

Mr. Talal Al
Bahar

Mr. Ivor
Goldsmith

Mr. Khalifa
Yousef Al
Khouri

Mrs. Zeina Al
Tabari

Attended
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Not
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Attended

Mr. Saleh Muradweij only attended the 1st and the 4th BOD meeting of the year after which he was not elected
as a Director of the Company in the Election of Directors held in May 2015.

3.D Responsibilities delegated to Executive
Management

The Chief Executive Officer, Mr. Khaldoun R.S. Tabari, manages the Company's business and affairs by virtue
of a duly notarized power of attorney approved by the Board dated June 10, 2015 which includes the power to
represent the Company before all competent authorities, sign on behalf of the Company on all documents and
undertake day-to-day management of the Company. The Board also delegates authorities to the Company's
Managing Director and CEO to perform certain specific administrative affairs, which are documented in Board
decisions, e.g. signing on financial statements and restructuring subsidiaries and establishing new companies.




3.E Statement of executives and their date of joining

with indicative financial remuneration

DSI PJSC
Board of Directors

Chief Executive Officer

Mr. Khaldoun R. S. Tabari

Managing
Director

Managing Chief Financial
Director Officer

Group Legal
Council

Chief Corporate
Affairs Officer
DS Construction DS Engineering

Mr. Khaldoun Mr. Ahmed Al Mr. Ossama M.
R. S. Tabari* Nasir Deeb

Mr. Antione Abu Mrs. Zeina
Rachid Tabari

* Acting Capacity

Total Remuneration in

Chief
Commercial
Officer

Mr. Greame
White

Total Bonus in

2015 (AED)

Title Date of Join 2015 (AED)
NI R, Chief Executive Officer 20-Jan-78 2,160,000
Tabari
Ahmed Al Naser L EIEE) DI el = (B 1-Jan-05 1,800,000
Engineering

Ossama M Deeb Chief Financial Officer 05-Aug-15 604,838
Zeina Tabari Chief Corporate Affairs Officer =~ 03-Dec-03 720,000
Antoine Abu Rachid Group General Counsel 01-Feb-15 990,000
Greame White Chief Commercial Officer 02-Aug-15 422,258

NIL

NIL

NIL

NIL

NIL

NIL




3.F Related party transactions and balances

Related parties comprise the majority shareholders, Slgnlflcant re|ated party

key management personnel, joint arrangements, )

directors and businesses which are controlled directly traﬂsaCtIOﬂS

or indirectly by the shareholders or directors or over  Significant related party transactions with affiliates
which they exercise significant management influence  amounted to AED 34,258 thousand (2014: 6,358
(hereinafter referred as “affiliates”). In the normal course  thousand) and that mainly represent fund received from
of business, the GI’OUD has various transactions with g related party to meet Working capital requirements.
its related parties. Transactions are entered into with

the related parties on terms and conditions approved

by either the Group management, or its Board of

Directors.

Related party balances

The outstanding balances with related parties are given below:
2015 2014

AED’000 AED’000
Due from related parties:

Drake & Scull Group - 743
Joint arrangements 83,002 90,610
Affiliates 12,534 126
95,536 91,479

Due to related parties:
Joint arrangements 79,694 28,560
Affiliates 181,903 99,790
261,597 128,350

Compensation of key management personnel
The remuneration of directors and other members of key management are as follows:
Year ended 31 December

2015 2014
AED’000 AED’000

Salaries and short term benefits 35,385 39,692
Employees’ end of service benefits 3,065 3,360
38,450 42,952

The fee accrued for Board of Directors during the year was AED 1,250 thousand (2014: AED 1,250 thousand).




4. External Auditors

i. DSl has appointed Pricewaterhouse Coopers (pwc) external auditors to undertake audit of financial

statements since 2011.

i. During the year, pwc was engaged to assess and independently review the Group's Business Plan.
The details of the fee charged for the above are mentioned in the below table

Details of the external auditor of the Company :
Name of the Auditor
Number of years as external Auditor
Professional fee for External Audit
Professional fee for any other services
Nature & Details of other services offered

Brief about PWC:

PricewaterhouseCoopers

5 years

AED 1,800,000

US$ 195,000

Consultancy for perpetual Sukuk Issuance

PWC is one of the world’s largest providers of assurance, tax, auditing and business consulting services.

They are experts in the application of audit methodology and audit techniques and use their expertise to bring
precision and economy to their clients' audits. They use their knowledge of each client, together with their
position as trusted advisor, to match their approach and their solutions to their client’s needs.

For more information, please visit the website http://www.pwc.com/m1/en/countries/index.jhtml

4 A Other Professional Services

No other Professional services were taken during the year.

5. Audit Committee

Composition of Audits Committee :

5t AC
Meeting

4" AC
Meeting

3¢ AC

Meeting

1st AC 24 AC

Meeting Meeting

07 Jan 15 30 Mar 15
Mr. Yousef Al Nowais Chairman Attended Attended

_ . Not Not

Mr. Jamal Al Nuaimi  Chairman Applicable  Applicable
Mr. Khalaf Al Daheri Member Attended Attended
Mr. Ivor Goldsmith Member Attended Attended

03 May 15 11 Aug 15 12 Nov 15

Attended Not Applicable Not Applicable
N.Ot Attended Attended
Applicable
Attended Apologized Attended
Apologized Attended Attended

Mr. Jamal Al Nuaimi was nominated as the member and Chairman of the Audit Committee.



http://www.pwc.com/m1/en/countries/index.jhtml 

Responsibilities of the Audit Committee:

Vi.

Vi

viii.

Xi.

Xii.

Xili.

XiV.

XV.

XVi.

XVil.

Develop and apply the policy for contracting with external auditors and issue a report to the board of directors to set forth the
issues in respect of which an action shall be adopted together with recommendations on necessary steps tp be adopted;

Follow -up and oversee the independence and objectivity of the external auditor and hold discussions with the external auditor
on the nature, scope and efficiency of auditing pursuant to approved audit standards;

Oversee the integrity of and review the Company's financial statements and annual, semiannual and quarterly reports in the
course of its operations during the year and shall, in particular, focus on:

e any changes of accounting policies and practices;

e highlighting matters that are subject to the management's judgment;

e material amendments emerging out of auditing;

e assumption of the Company’s going concern;

e adherence to the accounting criteria set by the Authority; and

e adherence to listing and disclosure rules as well as other financial reporting legal requirements;

Coordinate with the board of directors, the executive management and the financial manager or the manager assuming the
same duties in the company in order to duly fulfil its duties. The Committee shall hold a meeting with the company's external
auditor at least once per annum;

Consider any outstanding unconventional issues that are or have to be reflected in these reports and accounts and shall pay
necessary attention to any issues raised by the financial manager of the Company, the manager assuming the same duties, the
compliance officer or the external auditor;

Review the Company's financial control, internal control and risk management systems;

Discuss the internal control system with management and make sure that it fulfils its duty to develop an effective internal control
system;

Consider findings of main investigations into internal control issues to be assigned thereto by the board of directors or at the
initiative of the Committee upon the approval of the board of directors;

Ensure coordination between internal and external auditors, ensure availability of necessary resources for internal audit body,
review and control the efficiency of this body;

Review the Company's financial and accounting policies and procedures;

Review the mission and action plan of the external auditor and any material inquiries raised by the auditor to the management in
respect of accounting records, financial accounts or control systems, respond thereto and approve the same;

Ensure that the board of directors responds on a timely basis to inquiries and material issues raised in the external auditor's
mission;

Develop rules that enable the employees of the Company to secretly report any potential violations in financial reports, internal
control or other issues and adequate steps to conduct independent, fair investigations into these violations;

Oversee the scope of the Company's compliance with its code of conduct;
Ensure application of rules of operation in connection with their duties and powers assigned thereto by the board of directors.

Issue a report to the board of directors; and

Consider any other issues as the board of directors may determine.




6. Nomination & Remuneration Committee
Nomination and Remuneration Committee Composition :

15t AC Meeting 2" AC Meeting
NAME TITLE 07 Jan 15 29 Oct 15

Mr. Jamal Al Nuaimi Chairman Attended Not Applicable
Mr. Khalaf Al Daheri Member / Chairman Attended Attended
Mr. Khalifa Yousef Al Khouri Member Not Applicable Attended
Mr. Talal Al Bahar Member Apologized Apologized

Mr. Khalaf Al Daheri nominated as the member and Chairman of the Nomination & Remuneration Committee.

Responsibilities of the Nomination & Remuneration Committee:

i.  Continuously ensure the independence of the Independent Members.

i. Prepare the policy pertinent to the reward of the remunerations, privileges, incentives and salaries to the
Members of the Company's Board of Directors and the employees thereof, and to review the same on
annual basis; the Committee shall also ensure that the remunerations and the privileges granted to the higher
executive Management of the company are rational and proportionate with the performance of the Company.

ii. Determine the company needs of qualified staff both in the levels of the higher executive Management as well
as the employees, and the criteria for selecting the same.

iv. Set the policy related to the human resources and training in the Company and monitor the implementation
of the same, as well as to review the same on annual basis.

v. Arrange and follow up on the procedures pertaining to the proposal for the membership in the Board of
Directors in accordance with the provisions of the applicable laws, regulations and the provisions of this
Decision.

/. Internal Control System

The Board of Directors’ acknowledgment of its responsibility
for the application, review and efficiency of the Internal
Control System

The Board of Directors acknowledges its responsibility towards the application, review and efficiency of the
Company's internal control system by maintaining an effective and robust Internal Control mechanism. The
Board has obligated upon itself to promote and deploy the best risk management practices, sound application
of governance rules, verification of compliance by the Company and its employees with applicable laws,
regulations and resolutions that govern its operations, as well as internal procedures and policies and review of
financial information that is forwarded to the Company's senior management, investors and all stakeholders at
large.

The Internal Control Management performs its duties according to the governance requirements and corporate
discipline standards detailed in the Internal Control Department charter and manual, including ensuring the
operating effectiveness of the company’s risk management structure, compliance standards and internal Control
system. The internal control department reports to the board and its employees are sufficiently independent to
perform their duties and obligations.

The Internal Control Management reports all material violations or non-compliances to the Board through the
audit committee.



Structure
Internal Control is an independent Department reporting directly to the Board of Directors through the Internal Audit
Committee & administratively to the CEO as depicted below:

Board of
Directors

Audit

CEO & Committee

Vice Chaiman

: Corporate

O eoeo0ocoocoo0oocoo0occocococoococococo InternalControI
Director

Corporate
Compliance
Manager

Corporate
Senior Audit

Manager

Muhammad Khalid Mustafa Imran Saeed
Internal Control Director Corporate Compliance Manager

The Internal Control Director has been trained with  The Corporate Compliance Manager has experience
KPMG in the tenet of Internal Audit, corporate  of working with the Capital Market Regulators and
governance & risk advisory with combined experience  Industrial Conglomerate in the fields of Controls &
of over 10 years in industry and practice, of which 8  Governance. He is a Chartered Accountant and
years are spent in the middle east advising a mix of  brings with him professional experience of over 13
leading multinationals and large scale local businesses  years. The Corporate Compliance Manager reports
on matters of Governance. He specializes in setting  to the Internal Control Director on all compliance and
up and managing Internal Audit Functions, advising on  regulatory matters,

capacity building and conducting Enterprise wide Risk

Assessments.




7.A Internal Control Department dealing with major
problems

Internal Control Department refers all unresolved control gaps posing major risks to the internally formulated
DSI governance committee seeking resolution. In case the issue remains unresolved, the matter is elevated to
the attention of Audit Committee and finally to the Board of directors.

8. Non-conformity during the year 2015

During the year 2015, DSI PJSC has not incurred any penalties neither were any, strictures imposed on the
company by ESCA or any statutory authority, on any matter in relation to capital markets.

There were no Non-compliances noted during the year.

9. Community development & Environmental
Conservation contribution during 2015

The Company recognizes its responsibility as a member of the society in which it operates.

The Company has devised Policies, procedures and has systems which have been put in place to address
health, safety and environmental concerns. The Company complies with all applicable Government
environmental laws and regulations with particular focus on efficient management of resources and the
reduction of waste.

In line with continual drive towards improvement of processes and exceeding industrial benchmarks, the
Company has been awarded with the prestigious Sheikh Khalifah Excellence Award in November 2015
for achieving outstanding results. As an example, one of the initiatives is our contribution to the society is,
arranging blood donation campaign through our offices and project sites

The Company also contributes to Educational and charitable organizations in the community to help further
the goals of society.




10. Shareholders’ Communication

The Company ensures that shareholders and the market receive high quality, relevant and accurate
information in a timely manner. There is a dedicated Investor relation team for shareholders as well as a
dedicated index on the website for shareholders.

The General Assembly is the primary opportunity for shareholders to meet with the Board and Senior
Executives face-to-face.

A copy of the Annual Report, as well as the report of the Chairman of the Board of Directors, is made
available to the shareholders along with the agenda for the Annual Ordinary General Assembly. Also the
Corporate Governance report is available on the ESCA website prior to the Annual General Meeting for
the Shareholders to review.

Shareholders attending the venue are given the opportunity to ask questions during the course of the
meeting.

The External Auditor also attends the General Assembly Meeting to present the audit report and is
available to answer questions or clarification.

11. General Information

11.A Share price at the end of each month of 2015
comparative with market index and industry

Close Price at Ma_ximum Price P:'\i’ggi?l:‘rri?\g Market Sector

End of the Month | during the Month the Month Index Index
January 0.76 0.92 0.76 3,674.40 7,790.05
February 0.74 0.86 0.74 3,864.67 8,392.11
March 0.67 0.76 0.65 3,514.80 7,210.02
April 0.88 0.92 0.67 4,229.04 9,280.10
May 0.79 0.85 0.78 4,000.50 8,326.35
June 0.73 0.78 0.72 4,055.97 8,790.60
July 0.84 0.88 0.84 4,143.21 8,660
August 0.69 0.81 0.76 3,689.55 7,495.12
September 0.62 0.64 0.63 3,593.28 7,345.75
October 0.58 0.66 0.57 3,503.75 7,152.10
November 0.42 0.56 0.41 3,204.28 6,156.79
December 0.42 0.43 0.38 3,151.30 6,120.17




11.B Company’s share performance

Open Price | Closing Price Previous Low
Closing | value | | % _
0.42 0.7 s 037

0.71 0.29 40.74
Best Buy Best Sell .
: : 52 High 53 Low
Price Volume Price Volume
0.42 426,308 0.42 92,732 0.96 0.37
Last Trade
- Number of Trades Volume Volume
Date Price Volume
Dec 31, 2015 0.42 30,000 18,706 1,681,655,027 852,722,109
Yearly Summary
0.90 -
0.80 -
0.70 -
8 0.60-
<
0.50 -
0.40 -
0.30 -
Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
\Volume (shares) : 69,551,144
100,000,000 ‘ | | |
0

11.C Shares Distributions as of December 31, 2015

Individual 771,146,162 36,733,910 340,172,278 70,510,889 1,218,563,239 53.3277

Companies 151,265,516 110,158,576 415,832,517 278,056,042 955,312,651 41.8071

Banks 75,794,385 16,241,361 769,667 8,824,719 101,630,132 4.4476
Governments 5,001,099 NIL NIL NIL 5,001,099 0.2189
Institutional 4,539,546 NIL NIL NIL 4,539,546 0.1987
Total 1,007,746,708 163,133,847 756,774,462 357,391,650 2,285,046,667 100.0000
%age 44.1018 7.1392 33.1186 15.6405 100.0000




11.D Shareholders with 5% or more shares

No of Shares

Clarity Fund SPC Limited 210,000,000 9.19%
KRT3 Limited 197,315,497 8.64%
Khaldoun Rashid Saeed Al Tabari 189,750,552 8.30%

11.E Statement with the method of distribution
of shareholders as per volume of ownership
as on December 31, 2015

No of Share No of Shares | Percentage of Share
Shares owned .
holders Owned capital owned

Less than 50,000 16,990 100,765,433 4.4098
From 50,000 to less than 500,000 1,742 297,765,411 13.0310
From 500,000 to less than 5,000,000 386 537,140,596 23.5068
More than 5,000,000 43 1,349,375,227 59.0524
Total 19,161 2,285,046,667 100

11.F Major Events during the year 2015

None
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